s 

364.6 
C55dctL/ 
Feb. 1997 


Public  Safety  &  Trust 


.  __ASE  RETURi : 

Newsletter 


Montana  State  Library 


3  0864   1005   1665  0 


February  1997 


DOC  Accomplishments 

Please  find  below  a  list  of  accomplishments  achieved  by  the  Department 
under  the  leadership  of  Director  Rick  Day. 


Juvenile 

Created     a     new     Wilderness     Program     alternative 

punishment     for    juvenile    delinquents.        Moved 

Montana  Youth  Alternatives   (MYA)   program  to 

Boulder. 

Completed    major    revision    of   Juvenile    Corrections 

policies. 

Implemented  a  pilot  Length  of  Stay  Guideline  project 

allowing  the  victim,   criminal  justice  system  and 

offender  to  identify  the  minimum  stay  at  Pine  Hills. 

Established  financial  and  program  procedures  to  track  and 

evaluate  juvenile  offender  placements. 
Redesigned    and    restructured    the    Billings    Juvenile 

Transition  Center. 
Developed    or    implemented    the    following   Juvenile 
programs: 

Work  Restitution  program  at  Pine  Hills 
12-month  school  at  Pine  Hills 
Vocational-Agricultural  program  at  Pine  Hills 
Intensive  Supervision  Program 
Parole  classification 

Chemical  Dependency  Program  at  the  Billings 
Juvenile  Transition  Center 
Technical  Education  at  Pine  Hills 
Community  Life  Skills  contract  in  Butte 
Native  American  program  at  Pine  Hills 

Adult 

Moved    the    Women's    Prison    to    an    improved    and 

permanent  location  in  Billings. 
Increased   Community   Corrections   capacity   by    50% 

providing  more  beds  for  alternative  and  transition 

punishments. 
Expanded  the  Intensive  Supervision  Program  to  include 

Kahspell  and  Bozeman  and  improved  technology  to 


allow   for   alcohol   breath   detection   and   drive-by 

monitoring. 
Established  the  "boot  camp"  alternative  justice  facility  and 

program  for  young  men. 
Carried  out  the  State's  first  execution  in  more  than  50 

years. 
Increased  Probation  and  Parole  staff  by  40%  to  enhance 

public  safety. 
Increased  prison  bed  capacity  by  110  beds  while  saving 

$300,000  through  the  creative  and  cooperative  use  of 

inmate  labor. 
Cooperated  in  the  creation  of  regional  prison  projects  in 

Great  Falls,  Glendive  and  Missoula. 
Created  HMO  Managed  Care  program  for  Montana  State 

Prison  with  Blue  Cross  Blue  Shield. 
Established  a  new  policy  which  allows  direct  referrals  to 

the  Boot  Camp  from  District  Court. 
Established  a  new  inmate  Disciplinary  Policy. 
Developed  and  implemented  Earned  Incentive  Programs 

at  the  Women's  Correctional  Center  and  Montana 

State  Prison. 
Increased  the  number  of  inmates  working  through  new 

agreements  to  provide  furnishings  to  the  University 

of  Montana  and  Montana  State  University. 
Established    an    Industry    Program    at    the    Women's 

Correctional  Center. 
Emphasized  involvement  of  volunteers  (over  200)  at  the 

Women's      Correctional      Center      to      promote 

community  acceptance. 
Re-established  the  State  Pre-release  Screening  Committee. 
Completed  successful  internal  audits  at  all  four  pre-release 

sites. 
Established  a  tobacco-free  environment  at  the  Women's 

Correctional  Center. 

T  Please  continue  reading  on  Page  2 
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Security 

Reduced  escapes  at  Montana  State  Prison,   Women's 

Correctional  Center  and  Pine  Hills. 
Completed  the  following  security  enhancements: 

a  perimeter  fence  at  Pine  Hills 

a  perimeter  fence  at  the  Women's  Correctional 

Center 

an  interperimeter  security  team  established  at 

Montana  State  Prison 

an   Emergency  Preparedness   Coordinator  was 

hired  for  the  Department  and  new  emergency 

preparedness  procedures  and  training  are  being 

implemented. 
Established  a  uniform  standard  for  classification. 
Moved  250  inmates  to  Texas. 

Management 

Cut  S18.9  million,  in  cooperation  with  the  1993 
Legislature,  from  the  Corrections  budget  request  to 
help  balance  the  State  budget  while  continuing  to 
manage  more  than  1300  male  inmates  in  a  facility 
designed  for  850. 

Created  the  Sentencing  Commission  and  "truth  in 
sentencing"  legislation  in  cooperation  with  the 
Legislature  and  the  Governor's  Advisory  Council. 

Established  a  Citizens  Advisory  Structure. 

Met  with  hundreds  of  citizens  statewide  in  a  series  of 
public  meetings  regarding  reorganization. 


Created  Departmental  Policy  Task  Force  to  evaluate  and    1 

revise  departmental  policies  --  including  review  and 

comment  by  the  Department's  Advisory  Council. 

120  revised  policies  have  been  signed  to  date.  ^ 

Received  two  positive  legislative  program  audits.  V 

Established  the  Department  of  Corrections  Newsletter  in 

July  1995  and  which  now  has  a  mailing  list  of  1,475. 
Increased  the  Department's  awareness  of  victims  and 

actively  pursued  victims'  opinions  in  Department 

policy  and  structure. 
Completed    a    pilot    Corrections/Detention    Officer 

training  program  in  cooperation   with  the  Montana 

Law  Enforcement  Academy. 
Completed  the  hiring  of  a  Department  Public/Victim 

Information  Specialist. 
Reorganized   the    Department    and   developed    a    new 

mission  statement  and  organizational  structure. 
Consolidated  Juvenile  and  Adult  Probation  &  Parole 

offices. 
Consolidated  statewide  budget/fiscal  functions. 
Established  a  Department-wide  safety  program  resulting 

in  a  reduction  of  Workers'  Compensation  rates. 
Received  a  $1.2  million  federal  grant  for  the  Missoula 

County     Regional    Jail     with     a     recent     federal 

authorization  for  a  total  of  $11  million  in  the  next 

five  years. 


CD  Counselor  Certified 

The  Montana  State  Prison  Chemical  Dependency 
Program  (MSP-CDP)  is  pleased  to  announce  Wendi  A. 
Johnson  has  passed  her  examinations  and  is  now  a  fully 
Certified  Chemical  Dependency  Counselor. 

Ms.  Johnson  came  to  the  MSP-CDP  in  November 
1995  on  a  two-year  training  assignment.  She  had  prior 
experience  at  the  prison  with  a  six-month  practicum  in 
social  work  through  the  University  of  Montana.  She  also 
had  some  experience  as  a  Correctional  Officer. 

Wendi  is  the  first  candidate  from  MSP-CDP  to  go 
through  the  new  certification  process  which  consists  of  a 
written  examination  developed  by  the  National 
Association  of  Alcohol  and  Drug  Abuse  Counselors  and 
an  oral  case  presentation  to  a  panel  of  three  experienced 
counselors.  Her  peers  and  supervisors  congratulate  her 
and  acknowledge  Wendi's  ability  and  effort  which  is 
verified  by  her  passing  both  exams  on  the  initial  try. 


Schedule  of  Events 


Select  Committee  on  Corrections  meets  every 
Tuesday,  Thursday  at  3:00  pm  and  Saturday  upon 
House  adjournment  at  the  State  Capitol. 

02-19-97  Policy  Task  Force  Meeting,  Helena 

02-27-97  Transmittal  Break  for  Legislature 

02-28-97  METNET  meeting   of  all   interested 

parties  from  11:30  am  to  1:30  pm.   If 
interested,  please  call  444-3911. 

03-14-97  METNET  meeting   of  all   interested 

parties  from  11:30  am  to  1:30  pm.   If 
interested,  please  call  444-3911. 

03-28-97  METNET  meeting   of  all   interested 

parties  from  11:30  am  to  1:30  pm.   If 
interested,  please  call  444-3911. 
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New  Employees 


Hank  Whitaker  has  recently  been  hired  as  the 
B  budget  officer  with  the  Administrative  Services  Division. 
Hank  comes  to  the  Department  with  previous  experience 
as  an  accounting  supervisor  at  Montana  Developmental 
Center  and  Teacher's  Retirement  Division.  Hank  has 
also  worked  as  a  fiscal  section  supervisor  with  the 
Department  of  Highways  and  an  accountant  with  the 
Department  of  State  Lands. 

Renee  Foster  was  hired  as  a  budget  officer  with  the 
Administrative  Services  Division.  Renee  comes  to  the 
Department  with  nine  years  experience  with  the  Office 
of  the  Legislative  Auditor's  Office  as  a  financial- 
compliance  auditor. 

Jim  Francetich,  juvenile  parole  officer  in  Great  Falls, 
worked  as  a  financial  specialist  with  the  Department  of 
Corrections  on  a  contract  basis  for  rune  months.  Prior 
to  his  employment  with  Corrections,  Jim  worked  as  a 
social  worker  and  residential  care  specialist  with  the 
Department  of  Family  Services. 

Sharon  Sortie  is  the  newest  addition  to  the  Kalispell 
Probation  and  Parole  Region.  Sharon  is  working  in  a 
part-time  administrative  support  position  in  the 
Thompson  Falls  Probation  and  Parole  Office.  Sharon 
has  worked  as  a  secretary/typist  at  the  Sanders  County 
^  Ledger;  secretary/receptionist  in  a  doctor's  office  and  as 
B  a  receptionist  in  a  real  estate  office. 

Mary  Craigle  has  accepted  the  position  of  research 
and  analysis  manager  in  the  Administrative  Services 
Division.  Mary  has  owned  and  operated  her  own 
research  and  database  design  business  for  the  past  four 
years.  Prior  to  that  Mary  worked  as  a  project  manager 
for  a  private  commercial  market  research  company. 
Other  experience  includes  working  as  a  research 
coordinator;  PC  specialist;  and  a  research  specialist  for 
the  Department  of  Revenue. 

Stephanie  Chandler  has  recently  been  hired  to  fill 
the  administrative  support  position  in  the  Missoula 
Regional  Probation  and  Parole  Office.  Stephanie's 
previous  experience  is  with  Pacific  Mutual  Life  Insurance 
as  an  executive  administrative  assistant.  Stephanie  also 
worked  as  a  project  secretary  and  a  word  processor  in  the 
architectural  industry. 

Angela  Blixt  began  employment  at  the  Swan  River 
Correction  Training  Center  on  October  22,  1996.  Her 
skill  in  taking  prison  food  and  making  it  appetizing  and 
tasty  is  much  appreciated  by  the  trainees  as  well  as  the 
staff  at  the  camp.  Angie  and  her  husband,  Sergeant  Kelly 
Blixt  (SRCTC),  are  expecting  their  first  child  in  a  few 
A  months.  They  are  snow  mobile  enthusiasts  which  suits 
them  well  this  winter  in  the  Swan  Valley. 

Pam  Jette  lends  her  culinary  talents  to  the  kitchen 
tasks  at  the  Swan  River  Correctional  Training  Center  on 


a  part  time,  temporary  basis.  She  also  includes  a  cheery, 
positive  attitude  with  her  menus.  Pam  shares  her  home 
in  Bigfork  with  four  cats,  four  dogs  and  four  horses.  She 
started  cooking  in  the  camp  mess  hall  in  October,  1996 
and  has  been  filling  in  for  an  employee  on  medical  leave. 

David  Leuba  hails  from  Columbia  Falls  and  became 
a  drill  instructor  at  the  Swan  River  Correctional  Training 
Center  on  November  21,  1996.  David  spent  time 
fighting  Montana  fires  during  the  summer  of  1996  after 
serving  six  years  in  the  U.S.  Navy.  His  tours  included 
the  Persian  Gulf,  Somalia  and  South  America. 

Brett  Gordon  was  recently  hired  as  the  juvenile 
parole  officer  in  the  Missoula  Office.  Prior  to  his 
employment  with  the  Department,  Brett  worked  as  a 
juvenile  probation  officer  in  Poison  with  the  20th 
Judicial  District.  Brett  also  worked  as  an  advisor  with 
the  Fourth  Judicial  District  in  Missoula  for  two  years. 

Most  recently  hired  at  WCC  as  a  correctional  officer 
on  October  13,  1996  was  Debra  Adolph  of  Roundup, 
Montana.  Debra  is  married  and  has  four  boys.  Her 
background  is  mostly  in  ranching.  She  has  also 
previously  worked  as  a  certified  nursing  assistant  in  a 
nursing  home. 

The  Professional  Services  Division  has  hired  Greg 
Budd  as  emergency  preparedness/security  manager. 
Greg  will  coordinate  the  policy  development,  training 
and  coordination  of  emergency  preparedness  systems 
throughout  the  Department.  Greg,  Don  May  of 
Montana  State  Prison  and  Tim  Fernter  of  Montana 
Youth  Alternatives  received  extensive  training  in 
development  and  management  of  emergency 
preparedness  systems.  As  a  team,  they  will  provide 
emergency  preparedness  training  for  the  Department's 
facilities  and  programs.  Greg  will  also  be  responsible  for 
developing  a  security  management/auditing  system  with 
a  Department-wide  focus. 


Certificate  of  Appreciation 

On  November  5,  1996,  Sam  Lemaich  and  the 
Missoula  Probation  and  Parole  Office  were  presented 
with  certificates  of  appreciation  by  the  Missoula  County 
Sheriff's  Department.  Sam  and  his  staff,  along  with  other 
community  citizens,  gave  of  their  time,  talent,  and 
personal  commitment  to  work  toward  the  passage  of  the 
Missoula  County  Adult  and  Juvenile  Detention  Center 
Bond  Issue.  Their  hard  work  resulted  in  a  2  to  1  margin 
of  victory. 

We  take  pride  in  congratulating  Sam  and  others  from 
the  Missoula  P&P  Office  that  contributed  to  this 
worthwhile  and  much  needed  cause.   Congratulations! 
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MCE  Restructuring 


As  the  Correctional  Enterprises  Division  continues 
to  grow,  change  becomes  the  norm. 

The  first  noticeable  change  is  a  new  accounting 
position  in  the  Enterprises  Accounting  Office.  Carol 
Holhng  has  been  promoted  to  accounting  specialist,  with 
Carol's  former  position  now  occupied  by  Lela  Schaffer. 
Lela  comes  to  us  from  the  Prison  Accounting  Office. 

Effective  January  1,  1997,  the  Industries  Logging 
Program  has  transferred  to  Ranch  operations.  The  move 
consolidates  land  use  to  the  land  management 
responsibilities  of  the  Ranch  Manager,  Ron  Paige.  By 
moving  the  Logging  Program  to  the  Ranch,  Glen  Davis, 
the  industries  manager,  will  have  time  to  devote  to 
development  of  additional  industries  programs  for 
placement  into  the  regional  jails  as  they  come  on  line. 

The  Industries  Operations  is  in  the  process  of 
negotiating  with  several  state  agencies  on  furniture 
contracts.  If  successful,  the  Furniture  Shop  will  be  busy 
until  the  end  of  the  fiscal  year. 

With  the  increase  of  Departmental  on-site  vehicles, 


the  Vocational  Training/Education  operation  is  in  the^ 
process  of  restructuring  the  vehicle  facility.  There  willfl 
be  two  teams  in  the  repair  facility,  one  team  with 
teaching  responsibilities  and  a  production  manager  with 
a  team  of  three  supervisors  responsible  for  repair 
functions.  With  the  change  each  team  will  be  able  to 
focus  on  primary  responsibilities. 

Because  of  the  early  winter  the  Ranch  has  started  to 
feed  the  range  cattle  a  month  early.  In  a  year  when  most 
ranchers  are  faced  with  the  possibility  of  buying  hay,  the 
MCE  ranch  is  fortunate  in  having  had  a  good  hay  crop 
and  should  have  an  adequate  supply  for  the  remainder  of 
the  feeding  season. 

The  Christmas  storm  caused  a  number  of  hardships, 
especially  plugged  roads  and  stuck  or  stalled  vehicles. 
Through  the  combined  efforts  of  the  Ranch  and  prison 
maintenance  personnel  in  keeping  the  roads  open,  the 
priority  functions  were  maintained  on  Christmas  day. 
The  exception  being  the  range  cattle  at  Ranch  II  did  not 
get  fed  on  Christmas  day.  By  December  27,  most  of  the 
roads  were  open  and  vehicles  running. 


"Never  get  so  busy  making  a  living 
that  you  forget  to  make  a  Life" 


Pine  Hills'  Native  Programming 


Native  Americans  in  Montana  make  up  about  six 
percent  of  the  state's  population.  The  population  of 
Native  American  juvenile  boys  at  Pine  Hills  Juvenile 
Correctional  Facility  is  approximately  twenty-five 
percent.  These  figures  clearly  exemplify  the 
disproportionate  rate  of  commitment  of  Native 
American  youth  to  Pine  Hills. 

Many  Native  American  offenders  placed  at  Pine  Hills 
have  little  or  no  knowledge  of  their  own  culture  and 
traditions  and  have  had  limited  opportunities  to 
participate  in  traditional  Native  American  spiritual 
expression.  This  lack  of  knowledge  has  been  associated 
with  a  lack  of  self-esteem  in  Native  Americans,  as 
reported  by  a  local  Native  American  leader.  There  is 
also  ongoing  tension  between  juveniles  of  color  and 
Caucasian  juveniles  at  Pine  Hills. 

Because  of  the  significant  number  of  Native 
American  youth  at  Pine  Hills,  specific  programming  for 
these  youth  has  been  developed.  This  includes  a  spiritual 
program  that  began   with  a  visit   from  a  Northern 


Cheyenne  spiritual  leader.  Subsequently  a  sweat  lodge 
was  built  and  regular  sweats  are  held  in  conjunction  with 
the  spiritual  leader.  A  cultural  diversity  therapeutic 
group  was  instituted  to  allow  all  of  the  students  the 
opportunity  to  explore  other  cultural  groups' 
perspectives,  traditions  and  history. 

In  an  effort  to  expand  the  Native  American 
programming,  a  federal  grant  was  sought  and 
subsequently  obtained.  The  major  objectives  for  the 
grant  include  erecting  a  tepee;  regular  visits  from  Native 
American  leaders  from  all  seven  Montana  Indian 
Reservations,  representing  at  least  ten  Native  American 
tribes;  purchase  of  relevant  written  materials;  and 
surveying  changes  in  knowledge  of  traditional  Native 
American  practices.  This  expanded  programming  began 
in  January,  1997.  Funding  from  the  1997  Montana^ 
Legislature  is  being  requested  to  allow  continuation  of^ 
the  expansion  of  the  Native  American  Program. 
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Training  Unit  Happenings 

The  Training  Unit  welcomes  Dave  Peterson  as  our 
|  new  DOC  Trainer  (Greg  Budd,  our  former  DOC 
Trainer,  has  taken  the  Emergency  Preparedness 
Coordinator  position  for  the  Dept.).  Dave  has  been  a 
Juvenile  Parole  Officer  for  the  past  4  Vi  years  with  prior 
experience  in  corporate  security  and  law  enforcement. 

Dave  has  a  B.A.  in  history  with  minors  in 
criminology,  public  administration,  and  sociology.  He 
has  a  wife  and  two  kids  at  home  plus  a  grown  son  living 
in  California. 

Dave's  office  is  in  Great  Falls,  but  he  will  be 
traveling  extensively  to  accommodate  training  needs 
throughout  the  Department.  His  main  focus  of 
responsibility  is  Swan  River  Correctional  Training 
Center  and  Community  Corrections.  Dave  can  be  found 
at  the  Department  of  Corrections  Regional  Office  in 
Great  Falls. 

Computer  Training  is  off  to  a  big  start,  thanks  to  the 
hard  work  of  everyone  involved.  The  computer  work 
stations  (purchased  by  Montana  State  Prison)  were 
installed  in  the  Computer  Lab  located  in  the  High-side 
Laundry  Building  at  Montana  State  Prison  on  October 
31,  1996.  Twelve  computers  were  installed  and  set  up  the 
first  week  of  November  (ten  supplied  by  Community 
Corrections  and  four  supplied  by  Montana  State  Prison). 
Computer  Training  can  now  kick  into  high  gear. 
Thirty-one  P  &  P  employees  received  computer  training 
I  in  Windows  and  WordPerfect  6. 1  and  twenty-eight  MSP 
employees  received  training  in  Basic  PCS  and  Windows 
during  the  last  two  months. 

The  first  pilot  for  the  new  120-hour  POST  certified, 
Montana  Law  Enforcement  Academy,  Detention/ 
Correction  Officer  Basic  Training  was  completed  on 
November  22,  1996.  It  was  a  great  success.  Five 
Department  of  Corrections  employees  were  among  the 
graduates.   Congratulations! 


DOC  Populations 
as  of  December  1996 

*ADP 

MSP    1,321.19 

Texas  Transfer   240.81 

County  Jail  Holding 64.45 

Expansion  Unit    51.06 

Swan  River  Correctional  Training  Center 25.52 

Women's  Correctional  Center 67.16 

Women's  Jail  Holding    3.35 

Pre-release  Program  (male) 245.23 

Pre-release  Program  (female) 52.72 

Montana  Youth  Alternatives    48.18 

Pine  Hills  School    85.26 

Evaluation/Transition  Programs   17.68 

*CAMC 

Intensive  Supervision   156.00 

Probation  and  Parole    5,244.00 

The  above  information  reflects  the  *ADP  (Average  Daily 
Population  for  the  Month)  and  the  !iCAMC  (Cumulative 
Average  Monthly  Cases  for  Current  Fiscal  Year)  as  of 
December  1996.  The  Department  calculates  the  Average 
Daily  Population  based  on  total  care  days  divided  by  the 
number  of  days  in  the  period  and  Cumulative  Average 
Monthly  Cases  is  based  on  total  number  of  cases  divided 
by  number  of  days  in  the  period. 


Training  Calendar 


MONTH 

/ 

DATE 

COURSE 

CONDUCTED  WHERE 

DAILY 
HOURS 

TOTAL 
COURSE 
HOURS 

REGISTRATION 
DEADLINE 

FEBRUARY 

24-28 

Correct.  Officer  Trng 
Assignment-Grade  10 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

40 

Restricted  to  MSP 

18-  19 

Computer  -  Basic  PC's 
&  Windows 

Computer  Lab  -  MSP 

0800  -  1600 

16 

*k24"25 

Computer  -  Basic  PC's 
&  Windows 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Class  Full 

27-28 

Computer  -  Basic  PC's 
&  Windows 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Class  Full 
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MARCH 

3 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

2/24 

4 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

2/25          # 

5 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

2/26 

6 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

2/27 

7 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

2/28 

10-  14 

Pine  Hills  In-Service 

Pine  Hills 

0800  -  1700 

40 

Restricted  to  Pine 

10-  11 

Computer  -  ACIS  & 
Zip  -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  MSP 

10 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/3 

11 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/4 

12 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/5 

13 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/6 

14 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/7 

17 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/10          % 

18 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/11 

19 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/12 

19-21 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  P  &  P 
Call  Mary  Fay 

20 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/13 

21 

Defensive  Tactics  / 
PPCT  /  Handcuffing 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/14 

24-25 

Computer  -  Intro  to 
WP  6.1 -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Class  Full 

24-28 

DOC  Supervisor  1 

Helena 

0800  -  1700 

40 

3/10 

24 

Mntl  Hlth  /  Suicide  / 
Stress  Management 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/17 

25 

Mntl  Hlth  /  Suicide  / 
Stress  Management 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/18 

26 

Mntl  Hlth  /  Suicide  / 
Stress  Management 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/19 

27 

Mntl  Hlth  /  Suicide  / 
Stress  Management 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/20           ^ 
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28 

Mntl  Hlth  /  Suicide  / 
Stress  Management 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/21 

APRIL 

» 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/24 

2 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/25 

3 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/26 

4 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

3/27 

2-4 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

uouU  -  ibOu 

16 

Restricted  to  P  &  P 
Call  Mary  Fay 

7-25 

Correction  /  Detention 
Officer  Basic 

Ranch  1  Training  Ctr  -  MSP 

0800-  1700 

8 

MSP  Personnel 
Office  Sets  Up 

7-8 

Computer  -  Intro  to 
WP  6.1 -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Class  Full 

9-  11 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  P  &  P 
Call  Mary  Fay 

14-  15 

Computer  -ACIS  or 
Intro  to  WP  6.1 -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

3/28 

^14-18 

Pine  Hills  In-Service 

Pine  Hills 

0800  -  1700 

40 

Restricted  to  Pine 

16-18 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  P  &  P 
Call  Mary  Fay 

21-22 

Computer  -ACIS  or 
Intro  to  WP  6.1 -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

4/14 

23-25 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  P  &  P 
Call  Mary  Fay 

22-24 

Covey  -  Intro  to  7 
Habits 

Helena 

0800  -  1700 

24 

4/8 

4/28  -  5/9 

MSP  Site  Specific  Basic 
Training 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

80 

Restricted  to  MSP 

28-29 

Computer  -ACIS  or 
Intro  to  WP  6.1 -MSP 

Computer  Lab  -  MSP 

0800  -  1600 

16 

4/14 

28 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

4/21 

29 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

4/22 

30 

Professionalism  / 
Sexual  Harassment  / 
Gender  Equity 

Ranch  1  Training  Ctr  -  MSP 

0800  -  1700 

8 

4/23 

!P/30-5/l 

Computer  -  ACIS  & 
Zip  for  P  &  P 

Computer  Lab  -  MSP 

0800  -  1600 

16 

Restricted  to  P  &  P 
Call  Man.-  Fay 
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Persons  with  disabilities  who  need  an  alternative, 
accessible  format  of  this  document  should  contact 
Department  of  Corrections  at  the  address  below.  Phone 
406-444-3918. 


1475  copies  of  this  public  document  were  published  at  an  estimated 
cost  of  $.28  per  copy,  for  a  total  cost  of  $415.96,  which  includes 
$259.31  for  printing  and  $156.65  for  distribution. 


MONTANA  DEPARTMENT  OF  CORRECTIONS 
Julie  Buchman,  News  Editor 
1539  11th  Avenue 
PO  Box  201301 
Helena  MT  59620-1301 


-< 


DEPARTMENT  OF  CORRECTIONS  MISSION 

The  Department  of  Corrections  is  dedicated  to  public  safety  and  trust  by  holding  adult  and  juvenile  offenders 
accountable  for  their  actions  through  custody,  super«rision,  treatment,  work,  and  skill  development. 


